ROLE PROFILE - SERVICE DIRECTOR – PLACE SHAPING AND STRATEGIC PLANNING
Job Title: SERVICE DIRECTOR – PLACE SHAPING AND STRATEGIC PLANNING
Grade: JNC1
Reports to: Executive Director – Place
Purpose of the Role
To provide strategic leadership for the council’s long‑term Place agenda, ensuring South Gloucestershire has a clear, evidence‑based and deliverable vision for its future spatial, transport and environmental direction.
The postholder leads the Local Planning Authority, strategic transport, and long‑term place strategy, shaping the conditions for sustainable growth, regeneration, climate resilience and high‑quality places.
The role acts as the council’s principal professional advisor to Members and senior officers on planning policy, strategic transport policy, spatial visioning, regeneration strategy and long‑term environmental outcomes.
Key Accountabilities
1. Strategic Leadership for Place Shaping
· Lead the development of the council’s long‑term spatial strategy, ensuring the Local Plan, strategic planning policy and evidence base are robust, deliverable and aligned to corporate objectives.
· Actively lead SGC input to shaping the regional strategic place shaping framework and advancing local spatial strategy within WECA governance, including on growth zones, mass transit corridors, SDS and nationally significant investment decisions.
· Provide leadership of strategic transport planning input to the Transport Authority (WECA) on mass transit, bus and rail strategy, accessibility and future mobility planning.
· Shape long‑term regeneration direction, place‑making priorities and strategic growth opportunities.



2. Stewardship of the Local Planning Authority
· Provide overall leadership, with the Chief Planning Officer, for the LPA, including planning policy, major sites and development management (which remains structurally intact within Place Shaping).
· Ensure place planning decisions and advice are evidence‑based, lawful, transparent and consistent with national policy.
· Strengthen professional standards, continuous improvement and resilience within planning teams.
4. Strategic Partnering and System Leadership
· Lead high‑level engagement with Government, WECA, statutory agencies, developers, infrastructure providers and neighbouring authorities.
· Represent the council on regional planning, housing, transport and strategic place‑making forums.
· Lead the Council’s interaction with Nationally Significant Infrastructure Projects, including DCOs, new nuclear proposals that come forward at Oldbury and any other nationally significant infrastructure projects.
5. Corporate Leadership
· Contribute as a member of the Directorate Leadership Team (DLT) to corporate strategy, organisational development and the delivery of the Council Plan.
· Lead culture, values and behaviours across the Place Shaping teams.
Key Responsibilities (Operational and Managerial)
· Manage budgets, staffing and resources associated with planning, strategic transport and shaping functions.
· Ensure effective performance management frameworks, risk management, service resilience and workforce planning.
· Oversee statutory responsibilities including plan‑making, development management, transport duties and environmental assessments.
Working Relationships
· Cabinet Members
· Senior Members across political groups
· Executive Directors and Service Directors
· WECA strategic officers
· Statutory bodies, developers, landowners, operators and regulators


Knowledge, Skills and Experience
· Extensive senior leadership experience in planning, transport, place‑making or related fields.
· Strong understanding of planning, infrastructure, regeneration and transport policy.
· Ability to lead across complex systems, influence strategic partners and command professional confidence.
· Strategic thinker able to translate long‑term priorities into deliverable frameworks.
· Relevant professional qualification desirable (e.g., RTPI, transport planning, place‑making).
Political Restriction:
This is a politically restricted role.


